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Faculty Trainer, Lactation Education – Job Description and Scope of Work 

 

Purpose:  Support the Executive Director in teaching our lactation education specialist 45-hour 

and 90-hour curriculum.   

 

Time Commitment 

• Faculty Trainer is expected to teach or co-teach our Lactation Education Course as 

available and needed throughout the year.   

• It is estimated that the 45-hour course will be taught 4 times per year and the 90-hour 

course will be taught twice a year.   

• Faculty will be asked their schedule preference at the start of the year.  

• Faculty will also be asked to be on-call should an instructor get sick or be unavailable at 

the last minute.  

• Prior to each course, we will identify which faculty are able to be on-call for the course 

dates. 

 

Post-Event/ Miscellaneous 

• Create or update all areas of curriculum, ensuring changes and updates are reflected in 

the PowerPoint and any printed materials including the list of References;  

• Create and maintain all student records for course, including attendance, participation, 

homework, and post-course test results  

• Provide all students with contact information for course director and faculty. 

• Upon completion of course, debrief faculty on course results and emerging needs 

• Annually, submit certifications and CV to ensure continuing education is ongoing and not 

delayed until just prior to expiration of certificates 

Additional Information: 

Candidates with skilled knowledge of lactation and/or maternal-child health and experience 

within the fields highly preferred.  IBCLC or CLE/LC a plus.  IBCLC strongly preferred and 

required for 90-hour course. 

 

Candidates must have reliable transportation all throughout L.A. County. Candidates living 

within L.A. County preferred.  

BreastfeedLA commits to inclusion, diversity, and equity as core values, embracing meaningful 

participation from diverse stakeholders and actively soliciting varied viewpoints. Our work is 

grounded in diversity, inclusion, and equity to facilitate our mission of commitment to 

protecting, promoting, and supporting breastfeeding in the communities we serve. BreastfeedLA 

works affirmatively to recruit a diverse group of faculty and staff.  We are committed to 

increasing the numbers of underrepresented individuals, particularly women and people of 

color.  BreastfeedLA works to ensure that our appointments and selection procedures 

consciously identify and evaluate people from underrepresented groups.  We will also strive to 

remove sources of unconscious bias and will seek to correct situations where full and open 

exchange of ideas has been limited. 


